Modelling values can succeed only when your lives are healthy [NOTE
THAT THIS IS IN THEIR HANDOUT BOOKLET]
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One thing that is clear is that, while it is very difficult if not impossible to change the

nature of pupils or other causes of teacher stress, it is possible to change the way in which

we react to these stressors. The following are some questions that teachers may wish to
reflect on regarding their own values and what might have influenced them, as a first step
to enhancing their own job-related physical, mental and emotional well-being. It is
hoped that these reflections might lead to insights about changes. The suggestions are
based on the framework of five universal human values that are the basis of SSEHV.
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Truth: “If teachers do not follow the normal ethics of truthfulness etc., how can they

instil good habits and values in children?” (Sathya Sai Baba)
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On reflection of my own experience, | realise that one of my mistakes was not being

truthful with myself that | was in a situation | was unable to cope with. As McCarty

(1993) has said, we need to "state precisely what the risk behaviour is, along with the

realisting consequences” (p.52).
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When you were at school, was there ever a time when one of your teachers was

untruthful about something? How did this make you feel? Was there any time when a

teacher was bitterly truthful in a way that hurt you or another pupil?
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e Are there any ways in which you can be more open in dealing with your pupils - or
your colleagues? This does not mean that you have to be blunt or to hurt somebody
else’'s feelings by telling them something unkind. But it does mean telling them what
you feel or believe in a thoughtful way. If you are not good at doing this then make a
promise to yourself to consciously practise the art until you become skilled at it. For
example, when correcting children you could say, "I don't like the way you answered
that question. I like it better when you give me a sensible answer and | know that you
have put thought into it." Or you could say, "I don't really like the way you have done
this piece of work. | prefer it when you do it more slowly and make fewer mistakes".
This means that you are making it very clear to the other person why you are not
happy and how you would prefer her to behave. Of course, it is still the other
person's free choice to behave in one way or another, so do your best not to become
angry if she continues to behave in the manner which you said you did not like. Once




you have told your truth, let it go. If, at a later time, you see the same wrong thing

being done again you can repeat your statement with patience, and then let it go

again.
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Right action: “If a pupil has a vice, he alone suffers from it. But if a teacher has a
vice, thousands are polluted.” (Sathya Sai Baba)
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e Do you make certain that the environment you have established for the children is
clean and tidy, and encourage them to take responsibility for contributing to this? An
organised environment is one effective way of reducing stress.
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e Try not to become angry if a child cannot understand something or makes a mistake,
because this can lead to fear of failure. Show the child how to recover from the
mistake and try again. Tell him/her about a famous person who was not afraid to
make mistakes, or about some of the mistakes you have made - but also encourage
accuracy and patiently ask them to correct their careless errors. You will feel better
about this than if you react with anger.
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e As teachers, be aware of our own habits and behaviours so that we can avoid showing

any disrespectful behaviour towards the children. If we become angry then they see

this as being our confirmation that anger is an "OK" behaviour. _If they hear us
gossiping or putting somebody down, then they will think it is acceptable for them to
do the same. Ifthey hear us criticising other adults or other children in the class, then
they will take their cues from us in this regard. So, as it becomes more difficult for us
to earn children's respect, it becomes more important for us to model respectful
behaviour for them.
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Peace: 7~

What are the things that can make a teacher angry? Think about some of your own
teachers and the way they acted or reacted when they were angry. Try to remember
how you felt when this was happening, either because you were on the receiving end,
or because you were a pupil in the class witnessing the incident. What about some
times when a teacher might have been expected to become angry but didn't? Did
his/her reaction lead to a satisfactory outcome?
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If you are frequently upsetting your own equilibrium by getting angry or frustrated at
certain situations, you are wasting a lot of time and a lot of your own energy. If you
can stay in a balanced frame you will probably be surprised to find how much more
energy you have to complete your day's tasks, and at how much extra time you are
able to create for yourself.
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Find ways to be able to feel a constant state of inner peace yourself, as you will be
less likely to feel angry, disappointed or let down, and the many conflicts that we are
all faced with in our daily lives will cease to bother you.
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Forgive others and to let go of old hurts before they have a chance to become out of
control and damaging.
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If you are in a situation where the other person is in a state of turmoil then just by
simply maintaining your own centre of balance you are creating a feeling of peace
that will have an effect on the other person as well.
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If you respond to pupils with gentleness and do not allow yourself to disturb your
sense of inner peace by becoming angry then you will provide a model that will help
them in the development of their own inner peace.
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When necessary to punish pupils, use punishments that require pupils to reflect on the
causes and the consequences of their conflicts or anger and to suggest more positive
alternatives.
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Speak to pupils in an appropriate tone to help them to recognise the importance of
remaining in a constant state of peace .
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Love: “Teachers who will promote qualities of mutual love and regard in their students
are sorely needed today. You can teach love to students only through love.” (Sathya Sai
Baba)
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Consciously practise sending the feeling of unconditional compassion or love
(without any expectations of return or reward, or expectations that they will behave in
a particular way towards you) towards your colleagues and pupils. You will probably
find that your relationships with other people are changing because you are able to
respond to the situations around you with a different attitude and you will also begin
to find that you are more accepting of others' faults and weaknesses.
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Communicate with your pupils or colleagues from heart to heart, rather than from
head to head.
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When you need to correct your pupils or tell them when their behaviour is
inappropriate, try to make them with compassion rather than anger. You will also find
that this is less taxing and less stressful for you, because you will be able to let go of
distressing situations more easily and will not be in as much danger of damage to
your own physical and mental well-being.
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